RICHMOND CARERS CENTRE

DIVERSITY AND EQUAL OPPORTUNITIES MONITORING FORM

Richmond Carers Centre is an equal opportunities employer and has adopted a Diversity and Equal Opportunities Policy. This is supported by a Code of practice that includes provision for monitoring the effectiveness of our policy. Our aim is to ensure the fair and equal treatment of all job applicants, and to meet the requirements of equal opportunities legislation.

We would be grateful if you would answer the questions set out below to help us review the effectiveness of our recruitment strategy. The Monitoring Form will be detached from your application form and shredded once the relevant information has been taken from it.  Information given will not be used in any way in connection with short listing.

	Date:                                                      Post Applied For:



	How would you describe your ethnic origin?  ________________________
Prefer not to say   (


	Please tick the appropriate answers:

	Gender:                        

Female            
(
Male   
(
Other 
(
Prefer not to say

(


	Do you consider yourself to have any disabilities?

Yes            
(
No
(
Prefer not to say

(


	Age Group:                             

Under 25     
(
25-34          
(
35-44          
(
45-54          
(
Over 54       

(
Prefer not to say
(



Privacy Notice

In compliance with General Data Protect Regulations, Richmond Carers Centre will only collect personal data and applicant information relevant to carry out a safe recruiting process. This means we will ask for data such as applicant’s name and contact details, education and employment history, and contact details for referees. The application pack will include an equalities monitoring form, which will be separate to the application form for statistical purposes only. Applicant’s information will not be shared with a 3rd party unless required to do so by law. Please note that at the shortlisting stage copies of this application may be sent to the trustee(s) assisting with recruitment. We will retain applicant’s information for the duration of the recruitment period after which unsuccessful applications will be deleted. 
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